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W «[lonb3ynTech
Omntpnn Cokonos Lo
UcTopusa ycnexa npoatocepa komnanum Drive Dance www.drivedance.ru CTpaXa, BCMOMHNTE

ero, Nofymanre,

«He Xouy KOHTPONMPOBATb YCMeX, s ve oo

npoxogmnu, N Ha

JNro6nt0 HaUMHATL BCE C HYNAY» abI3OXE ENEpE.

Docbe:

Omutpuin CokonoB — nocsne TpeHnHra OpenForum B 17 net
co3pan nepsyto AnaA ceba 1 nepsyto B EkateprHbypre wkony
coBpemeHHoro TaHua Drive Dance. B 20 oH yxe Bnagen 60-
flee yem AecATbio WKOoMaMm nog OgHOVMEHHbIM 6peHIOM BO
BCeX KpynHbIX ropogax Poccun.

B 21 ropg OmunTpurin npopan Bce CBOW WKOSbI, HO HU 0byye-
Hue B TMTUCe, HX MoaHas XU3Hb B JIOHOHE, HY MOUCK cebs
B [MManasx — He MO NOJABUTb €ro FaBHOIO »KenaHus
— CO3AaBaThb YTO-TO HOBOE, C YMCTOro nucTa. Tak B 22 roga
CokonoB npunetaet B MOCKBY 1 co3[aeT CBOWN YHMKasbHbIV
TaHUeBanbHbI NpoekT — Drive Dance Project.

Vctopua Jmbl — Knaccryecknini, To4Hee XpeCTOMaTUNHBIN
NpUMEP, Kak MPOCTOM TPEHWHT TIMYHOCTHOTO POCTa

MOMOT MOJIOAIOMY YeTIOBEKY, BECbMa XapV3MaTUYHOMY 1
NPeanpPUUMYVBOMY OT MPUPOALI, CTaTb TeM, KeEM OH CTasl. Ero
Kapbepa — Kak MaMATHIK KOCMOHaBTUKe Ha BLAHX, ynpamo
BBepx. Ero 0bpa3s »u3Hn — nyTteBoamTens «AduLLb» NO CTpaHam
N KOHTVMHEHTaM. LIeHHOCTI — BbIBOfbI, CTaBLIME NENTMOTUBAMM:

Celyac oH pymaeT 06 OTKPbITUM TaHLeBanbHbIX CTYAWUN B
Hblo-Mlopke, Mockee M O NPOAICUPOBAHUN HECKOMbKUX
poK-rpynn. JIo6UT HauMHaTb MPOEKTbI C HYNA U 3HaeT, Kak
cpenaTb UX HEBEPOATHO MOMyNAPHbIMU. He NobUT KOHTpo-
NNPOBATb YyXKe MOCTPOEHHbIN, YCMELHbI GM3HeC, No3Tomy
Cpa3sy 6epeTcsa 3a BOMMOLLEHVE HOBOW MAEN.

Yenosek 3apa3v|Tean017| SHepreTnkn. Mocne 06LU,€HI/IH CHUM
0OCTaeTCA BAOXHOBEHME, OCO3HaHMe CBOEW CUIbl U NPOCTOTbI
AOCTMXKEHUA ycnexa. |

Cnacubo Tebe, luma. TaHLY 1 BAOXHOBNAN.
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Ivan Maurakh / Senior trainer coach, Business Relations.

Conflicts.

Everybody knows that interpersonal conflicts take place eve-
rywhere. The practice of resolving the existing and avoiding
new conflicts is immediate. In our expert’s opinion, the deep-
er reason for any conflict, including conflicts in bi-cultural
companies, is always the different and contradicting percep-
tions of the same event by different people.

Let's see how it happens: For example, if a Swiss citizen par-
ticipates in a meeting starting at 12.30. Most likely he will ar-
rive in advance. Say, around 12.15 he will already be in the
office, with his coffee and ready for the conference. Mean-
while the citizen of Russia somewhere around 12.25 searches
for a place for parking, if everything goes well at 12.35 he
comes in the office, stops to pour coffee along the way, cou-
ple of words with the secretary, this and that, well... into
the meeting room: 12.45! By itself the fact that one person
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steps won't have long-term effect, and could be compared
with the re-arranging the furniture in the house with a fire in
the basement.

How could the conflicts be resolved?

The solutions lie not in the domain of actions, but in the field
of awareness and responsibility. | suggest three steps for
becoming aware:

Step 1. Learn how to distinguish events from the interpreta-
tions. If we accept the idea, that the events are neutral, then
it is our relation to this event that provokes our reaction. By
distinguishing the events from the interpretations one can
start to see what really is the cause of, say, hurt feelings — the
very fact of the delay, or one’s perception of this fact as dis-
respect.

arrived 15 min prior to time, and an-
other 15 minutes after, is neutral and
has no inherent meaning, but similar
situations frequently become a begin-
ning of a conflict, since for the Swiss
the delay is perceived as a personal
disrespect, while for many Russian col-
leagues it is considered ok to be late
for 10 minutes. For them being late
isn't connected with respect or disre-
spect for partners. Especially if there
is a legitimate explanation — «Traffic».
Left not cleared, such an innocent, at
first glance, event, begins to mold a
steady stereotype of Russians for the
European: «They are disrespectful»,
especially, if it fortifies itself by further
similar moments. And quiet naturally,
this mental installation — «they do not
respect me» causes irritation, offence, and dissatisfaction.
Which occurs with complete negligence from Russian side.
Any attempt of the Swiss to call for the schedule will not work.
Quiet reasonable words «let’s start on time», pronounced on
the emotional background of irritation and offence will cause
only reciprocal dissatisfaction and irritation. The emotional
response anticipates rational. Therefore this reciprocal irrita-
tion will be justified rationally: «The Swiss is arrogant, puts
himself above others» and the attempts of further reconcilia-
tion become futile and only pour oil into the fire.

How is it usually done?

The popular method of resolving conflicts looks like this: a
higher level manager invites the conflicting parties in, and,
after hearing their stories, calls them to find the solution and
to reconcile immediately. Which most often is done on the
spot. This can appear pretty optimistically on the surface,
but if we do not reach for the roots of the conflict, then such
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Step 2. Start to consider that one’s own
interpretation is not the only possible.
Keep in mind that not one interpreta-
tion is «true«.

Step 3. Learn how to listen, understand
and accept the interpretation of the
other side.

These steps provide us with a possibil-
ity of creating a new framework of per-
ceptions, free from the judgments and
assessments, inherited from the past.
It is critical to uncover what in my own
mentality, in my own worldview was
the source of the conflict. To pose a
question to myself: what specifically in
how | looked at this event has created
the conflict? Often people search for
the answer in any possible external fac-
tor except for in themselves. Only becoming responsible
for creating the conflict gives us the power to solve it.
Alloy of these two components: responsibility and aware-
ness allows us to interact at the completely different level
of understanding and mutial respect and to create the high
performance teams.

Good news is that in the context of awareness and respon-
sibility it is possible to avoid and to resolve any conflict. Ob-
viously, a bi-cultural company possesses more reasons for
misunderstandings. On the other hand, such companies
have greater potential for mutual enrichment of cultures,
exchange of experience, adoption of effective components,
strong sides of each culture. Such companies present a spe-
cific and complex arena for teambuilding, where we can use
these steps to avoid and resolve conflicts and enrich and em-

power the team. |
asTop: UBan Maypax

NCTOYHVIK:
2
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«MeHs cnpawmBaloT: «Kak n36aBMTbCA OT KOMMIEKCOB?»

MoWw KMeHTbI YaCTo 3a4atoT BOMPOC:

«Kak 1136aBNTbCA OT KOMMIEKCOB?

YTO fenatb, ecsiv MHe MeLLaloT MOU
KOMMNeKchl?» Mbl MPUBLIKAM OyMaTb,

UTO, €CSIV B HALLEW M3HW Mbl HE MOXeM
YTO-TO CAeNaTh — TO BCE eSO B KOMIIEKCax.
Tak BHyLWano Ham ObLIEeCTBO C CaMoro
[EeTCTBa. akaa TOUKa 3PeHNA NMEET NMPaBo
Ha CyLLeCTBOBaHMe, HO 3TO COBCEM He
BbIXO[, 13 CJIOXKHOM CUTYaLUN.

BoT npumep pa3roBopa 13 TPeHUHra:
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[pu3Han, 4to
BCe [1e/10 B TBOEM
CTpaxe, neHun,
COMHEHWMAX,
NPOCTO HaYMHam
[encTBoBaTh!

Kak roBopuTcs, Kak 10Ky Ha-
30BEeLUb — TaK OHA Y MNOMJIbIBET.
Ecnn 1ol gymaewb, yTo TBOA
npob6nema Hepaspewnma, TO
TAaKOBOW OHa W cTaHOBMTCA!
Komnnekcbl, a TOuHee naeto nux
CyLleCcTBOBaHNWA, NpuayMbiBa-
€M Mbl CamMu, KaK Obl 3TO He NPO3BYyYasno CTpaHHo. B cBoen
XKU3HU Tbl 1 aBTOP, U aKTeP, 1 FaBHbIN pexuccep. Tol cama
co3faellb BCe CBOM 3MOLUUN — PafocCTb, obuay, cyacTtbe,
rope — 1 KOMIJIeKCbl TOXe.

Bo3moxHO, Takaa Bepcus Tebe MOKaXeTcsA CIINLIKOM Ca-
MOHafesiHHON. Ho oHa, Kak 1 nobas Touka 3peHus, nme-
eT NPaBo Ha CYLEeCTBOBAHME. 3aUeM e Toraa Ham Hy»eH
3TOT Pa3roBop NPo KomMmieKcbl? MoMHU, YTO YenioBeK Npu-

JOYyMbIBAEeT TOMbKO TO, UTO eMy Mo

CBetnaHa 24 roga

— MHe HyXHO un36aBuUTbCA OT
komnnekcoB! C HUMM HEBO3MOX-
HO »KNTb. HMyero He nonyvaetca.
— To ecTb Tbl cuyuUTaelb, YTo Yy
Tebs ecTb Kommnnekchi?! Kakue,
Hanpumep?

— fl He yBepeHHas 1 CTeCHUTESb-
Haf...

— W Kak Tebe 310 MelwaeT?

— fl He mory noroBopuTb C Ha-
YanbHVKOM OTAena o npobneme,
KOTOPOW cenyac 3aHumaiocb. fl
Ja)ke BCTpeuy HazHauuTb 6otoCh.
OTKnagpbiBato 3TOT pa3roBop...

— Xopowo. To ecTb Tbl MPOCTO
OoTKnapbiBaellb pasrosop?

A rae e 34ecb KOMMIeKchbl?

Yacto Komnnekcbl — 3TO onpas-
NaHune, 4Tobbl He AenaTtb YTo-To,
YTo Ham KaxeTca, OygmeT Auc-
KompopTHbIM. CBeTa coBCEM He
cpasy MpuHANa MbICb O TOM,
YTO Y HEE@ MOXET U He BbITb KOM-
nnekcoB. OYeHb YK Ham BbIrOAHO
OyMaTb, YTO OHM eCTb... YAUBU-
TeNIbHO, HO Ha CrefyioLWmnin AeHb
OHa He TOSIbKO C HayanbHUKOM
OTAena, oHa C caMUMm npe3ungex-

TOM KOMMaHUN HEMPUHYXAEHHO
6onTtana.

Bce neno B Tom, 4TO Mbl CaMK CO371aeM «OTHOLLEHWE» K MPO-
ncxopauiemy. M ecnn Tbi Gyaelb aymatb, UTO Ha TBOEM NyTu
€CTb YTO-TO U Tbl HUKOIa He IOCTUTHELLb KeNlaeMow Lenw, Aa
eLle 1 Ha30BeLlb 3TO YTO-TO «KOMIIEKCOMY... TO BOT TyT Xe
3TOT «KOMMIEKC» Y TebA 1 noaBuUTcA. CBeXeBblAyMaHHbI!

BR Forum N23 oT 26 Hos16pa 2009

KaKMM-TO NMpUYnNHam BbIrogHo!

Beab KoMMieKcbl Ham OYeHb
Jaxe HyxHbl! Co3gaBas 1X, Mbl
npugymbiBaem cebe oTnMYHOE
onpasfdaHuve. «Hy Kak e, y
MEHS eCTb KOMIMIEKC, Y TO3TOMY
Yy MeHsi He noJiyyaeTcsa noutu n
NMoroBOpuTb C HauyalbHUKOM,
PUCKHYTb U CMEHUTb AABHO Ha-
Joesuwylo paboTy, HaliTU nio-
60Bb, CO30aTb OOBEPUTENbHbIE
N NapTHEPCKME OTHOLLEHUS C
6NU3KMMU N T.J U T.N.», — TO-
BOPVUM Mbl cebe, monarasi, yto
KOMMJIEKC ABMSETCA Henpeono-
JIMMON N CBEPXbeCcTeCcTBEHHOM
CMNON, npuwepwen B Hawy
KWN3Hb M3BHE.

A UTO ecnn KOMMNIEKCOB BooOLLe
HeT? Ul HuKoraa He 6binio.

Wx npugymanu mbl camu, a 3Ha-
ynuT, 6OPOTbCA C HUMM, KaK C
BETPAHbBIMU MeNbHMLaMn — bec-
CMbIC/IEHHO. EANHCTBEHHbIN Bbl-
XO[: HauMHa ;ymaTb MO-HOBOMY.
Mpwn3Han, 4To BCe Aeno B TBOEM
CTpaxe, IeHU, COMHEHUSAX U NPO-
CTO HauMHam gencreoBarb! [ |

asTop: UpnHa MocKoBKnHa
VNCTOYHUK:



Business Relations Forum

noan

KopnopaTtusHoe nHdopmaunoHHoe n3aaHve komnaHuy Business Relations www.b-r.ru | www.openforum.ru

NHTepecHoe 06 NHTepecHOM

PeueH3nsa Ha KHUTY

«ECTb, MONUTBCA, NN I0ONTb.
AsTop: NanuHa KywHapeBa

Becronnep - The Avw Yok Times. MHOFAa yCTaeLIJb oT 3ayMHbIX KHUT 1N Xo4eTcA
ANWU3ABET TMNBEPT Yyero-To MpOCTOro, MOHATHOrO U BAOXHOB-
naowero. Knura dnnszabet Minbept «EcTb,
- ?-“ - MOJUTCA, MOGUTL» PacCcKasbiBaeT 06 OAHOM
L = f ! rofie 13 XU3HWN XEeHLWMHbI, NPOBEJEHHOM B
- > nyTewectsun no Urtanum, NHgum n NHpoHe-
311 B MOUCKaX CMbICIA KM3HU U cYacTbA. Ha-
NMcaHHas C NIErknM IOMOPOM, OHa NMopakaeT
CBOEN VNCKPEHHOCTbIO U HemnocpeacTBEHHO-
CTblo. MaBHOW reponHe OTYAsHHO XOueTcs
YyBCTBOBaTb Ce6s NOOUMOIN, XKMNBOW 1 CYACT-
nueoi. OHa 6e30rnsaAHO OTNpPaBNAETCs Ha
,.?L"Z{'mfIQ.‘JLTL«.’.:'.’.I:L'E'-IZ‘ZiEE"Z'ro MOWCKN HOBbIX ApYy3el, HOBbIX OTHOLUEHWUN,
HOBOro MoHVMaHus bora u cBoero mecTa B

XKMU3HW. DTO YyBNeKaTenbHellee YTWBO U3
108 rnaB 3aBOpaxkMBaeT KaK cepuar, Ha KOTOPbI NOACaXKM-
BaeLlbCA U C HETEPMEHMeM Xaellb cregytoLein cepmn. Yto
e Tam npowmsonget? lNonyuynte yaoBONbCTBME U, MOXET
ObITb, NPUMEP MaBHOW reponHN BIOXHOBUT Bac Ha Balle
CcOoBCTBEHHOE MyTellecTBUe.

ncrtouHuk: www.elizabethgilbert.com

Anusabet mnb6ept Ha TED.com:
http://www.ted.com/index.php/talks/elizabeth

gilbert on_genius.html

Hotel Costes 12 — (2009)

WcnonHutens: Stephane Pompougnac

ncTouHuk: http://respublica.ru/music/739

Stéphane Pompougnac is a French house DJ,
and also a musician, composer and producer.
He is famous for mixing the Hotel Costes series
- a series of compilations of downtempo style
tracks.

PeueH3una Ha punbm

«Patch Adams (Llenutenb Agamc)» 1998 r.
AsTop: Makcum Kypuno

Pexuccép: Tom Lsaak

AKTépbl: PO6UH Yun-
nbamc, AisHnsn JIOHAOH,
MoHuka Motrep, Ou-
nun Cenmyp XopdpmaH,
b06 laHToH, [Ixko03ed
Commep, Npma M. Xonn,
®psHcuc Jim MakkKaiiH,
Xaps lNpecHenn, JlaHnan-

na Kyn n gp.
B 3Tom TporatenbHom ronnu-
g SRR e | BYACKOM dunbme pacckasbl-
AB 25.03.90 IM KINO BaeTcA ucTtopuAa OAHOro He

COBCEM OObIYHOTO YesioBeKa
no nmenu Maty Agamc (PobrH Yunbsmc).

Haxopsicb Ha rpaHu camoy6uincTBa, OH AOGPOBOSBHO MNomMa-
[laeT B MCMXMATPUYECKYIO KITMHIKY, TAe B OOLLEeHNM C APYruMn
naLMeHTamMu, OTKPbIBAET CBOE MPY3BaHKE — MOMOTraTb JIOAAM.

M BO3MOXHO, 3TOT GrNibM 1 OCTancs 6bl B MOE NamATH, Kak
elle ofiHa Aobpas, 1 B TOXe BPems rpycTHas aMepuKaHCKas
CKa3Ka, CKpacuBLLasi Beuep, ecsiv 6bl He OHO OBCTOATENBCTBO.

MpuUymHOI NoYemy s «OTKOMan» 3TOT AaNeKo He HOBbIN GUIbM
CTana ofjHa BCTpeya ¢ yTpa. OkasblBaeTcA Pppasa B Hauane, 4to
¢bvnbm ocHOBaH Ha pearbHbIx cobbITHAX — npasga. (Mpocto
Al nepecTan BepuTb B NOAoGHbIe 3asaBneHus, Korga KosHbl Ha
O[IHOW Mpecc-KOHbEepeHLMM 3asBUK, YTO 3Ta ke dpasa B UX
dvnbme «Dapro» CyKUT BCETO INLLb MPYBEYEHNIO BHUMA-
HVIA 3pUTenen).

Tak BOT, i MO3HAKOMWIICA C peasibHbIM FrepOeM — HACTOALLUM
Matuem Agamcom! 3geck, B Mockse.

MatucywectsyeT! inocnegHve 19 neTKaxablirog npresxaet
B Poccuio B BeCeoM KOCTIOME U € KJTOYHCKMM HOCOM.

CCbINKa Ha canT punbma: www.patchadams.com

CCbIfIKa Ha UCTOYHUK:
http://en.wikipedia.org/wiki/Stephane Pompougnac
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1 Hos6ps 2009 roga Haw TpeHep Makcum Kypuno npo6exan
Bugeo: http://www.ingnycmarathon.org/about/video.htm

CBOI NepBbiit MapadoH

|_|Oﬂb3yﬂCb ciydaem, No3gpasidaem ero M ropanmca.

Ecnm yenoBeK TanaHTMB, TO — BO BCEM. Pepakuus

MpepbicTopus.

o Hawwmm ceefeHnam Makcum PKypuno
K MapadoHy B Hbio-Vlopke rotosumncs
bonblue rofa. KaxaoaHeBHble yTpeHHue
TPEHNPOBKM — YeCTHO, be3 Nporynos,

BO BCeX YroJikax cBeTa. Ha cBOM fieHb
POXKOEHWNA OH MOCTaBWI Lienb NpobexaTb
24 KM, 1 npoberkan: MeTeopom OT
[onexaeBckom yepes KMeBCKyto A0
BopobbeBbix rop 3a 2 Yyaca 12 MuH 53
cek. He MmHOro 1 He mano. M BOT UTo
YOMBUTENBHO, HA 3TOT MapadOH NONacTb
HepeanbHO CI0XHO: 60 ThlCAY CTaPTOBbIX
MECT, a »enatowmx okono 200 Teicay,

M MO3TOMY MPOBOAUTCA floTepea. B
MapadOHCKOM noTepee Makc He Bbinrparn.

Ho oH xoTen Tyfda noractb 1 ...MorMarsi.

PacckasbiBaii..

— W TaK, Bce KTO MMeeT pernctpawmio AomKHbI 6blnv Makcu-
MyM HakaHyHe MapadoHa cxoguTb Ha Expo B Jacob Javits
center (www.javitscenter.com) 4ytobbl NONYYNTb Harpys-

Hbll HOMep 1 BCe Heobxoammoe. Ha BXxofe HMKaKNX pamok,
[OCMOTPOB CYMOK, OObICKOB MeTanouckatenem — npocto
cBO6GOAHbIN BXoA. [pn 3TOM MeponpuaTie NnopakaeT Mac-
wrabamn — okono 60 TbiCAY 3apPerncTPUPOBAHHBIX yyacT-

HVKOB, a TaKXe UX CeMbMU, APY3bs, NPOCTO GONENbLYNKN.
Monyums HOMep MAy Ha CrefyowWwmin 3Tan 3a oduymnanb-
HoW MaliKkoi MapadoHa.

Ha camom mapadoHe yyacTHMKam Henb3s Obifio Nonb3o-
BaTbCA HUKAKUMU CYMKaMU WM PrOK3akamu, TONbKo odu-
LManbHbIM NakeToM.

B stom nyTewectsun no New York mbl monib3oBanuch ny-
TeBoauTenem «AduLLN» — NYYLWMM, YTO €CTb Ha PYCCKOM
A3blKe MPO 3TOT ropoA. AIBHO HaNMCaHHbIN NIOAbMU, KOTO-
pble MI06AT 1 XOPOLLO ero 3HaloT 3TOT ropos.

Tak BOT aBTOpbI 3TOro NyTEBOAVTENA FOBOPAT, YTO Mapa-
$OH — OfIHO 13 CaMbIX 3penuLyHbIX CO6bITIN B Hblo-Vopke.
M 370 — yncTaa npasga.

CnnbHO HEpBHUYaN HaKaHyHe?

— Hy... BonHnTenbHas Houb Nepef mapadpoHOM OKasanacb
He TaKoW YK BonHUTeNbHOW. BcTan B 6 yTpa, B Kadeluke y
roCTMHWLbI 3aBTpakaa Gelrnom, No3HaKoOMWUICA C ABYMA
amepuKaHkamm 13 BocToHa — AnA HUX 3TO yXe He nepBbin
MapadoH, HO nep.biil B Hbto-Mopke. Boobue B 370 yTpo
ObINO Nerko onpeaensaTb KTo Ha MapadoH, a KTo Tak, 3a
xnebom —y mapadoHLeB nakeTbl oivHaKoBble. B MeTpo Bo-
obuie 66111 OfHUN 6eryHbl — MO3HAKOMUCA C ABYMA NapHSA-
mu 13 Hblo-Vlopka — opuH 6exxan BTOpoii pas, Apyron yxe
OMbITHBIV 1 XOTeN Bbl6eXKaTb 13 3-X YaCoB.

Ha napome Hago 6bino nonactb Ha CTaTaH AlNaHA, XKenato-
WX 6bII0 HE Mano:

MoTom Ha aBTOGYCe A0 MecTa CTapTa — MocTa BeppasaHo.

BoT 3aecb 6bi1a NnepBas 1 NocnefHsA ouepenb, B KOTOPOW
NPULLNOCH NOCTOATb — TaK Kak B CTapTOBbIV FOPOAOK My-
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CKaJin TONIbKO C HOMEPOM U BCEX MPOBEPAJZIN Ha npeameTt
€ro Hannyuma.

MHoro 6onenblyKoB 1 3putenein?

— KonnyectBo 60nenbmkoB 6bI10 KakUM-TO HeBepoAT-
HbiM! 42 KnnomeTpa (Kpome MOCTOB, Ha KOTOpble 3puTenen
He MycKasin) XNBOW CTeHbl 6ONeNbLYMKOB C TPaHCNapaHTa-
My, dpnaramu! Al paHblue HUKorga 0cobo He Bepus B MOMOLLb
601enbLUVKOB, 1 ASIA MeHA 3TO He ObiNo BaXKHO — HO B 3TOT
pa3 mMoe MHeHvie O GonenblymKkax KapAnHanbHO M3MEeHU-
nocb. Nepsble 5 Mub B BpyknuHe A NpocTo BepTen ronosoi
1 CMOTpPEN Mo CTOPOHaM — ObINM U POK-TPYMIbl BbILeALNe
Ha ynuuy noppepxatb GeryHoB, v [eTV BbITATMBawoLmMe
PYKU, 4TOObI AaTb «MATb», U CEMbU pa3faloLlme LWOKONaaKy,
1 MapHW ¢ nnakaTom: «KBMHC yxe pagom» (KBUHC — cnegyto-
Wit nocne bpyknuHa paoH B MapLipyTe MapadoHa).

C Takom NoAAePKKOM A1A MeHA BPeMs 1 MUK [0 CepefiHbl
OVCTaHUMW NponeTenm He3aMeTHO.

Paccka)ku npo niogei..

— bBeryHbl 6bInM 0AeTbl KTO BO YTO ropasf: Kak MUHUMYM
Ha Malike 6blfo UM#A, elle nyylle — PoAHan CTpaHa, y bonee
NPOABMHYTHIX GopmMa Obisia B HALMOHASBHbIX LiBETaX, KTO-TO
6bIs1 B NapyKe, camble OTYaAHHbIE — B KOCTIOMaX:

bbino oueHb Beceno! A pewwnn Ha cnepyloWwnii ameprKaH-
ckuin MmapadoH (ckopee Bcero B Yumkaro) nopabotatb Hajg
CBOUM KOCTIOMOM.

Taxeno 6bino?

— MocnepHne 2 munu no LleHTpanbHOMY NapKy A 3aNOMHI0
HaJoNro — Cui yxe He 6bino 1 6exan A CKNIoYNTENbHO Ha
obAsatenbcTBe obexaTb, He cbasnaa Temn 5:30 MUH/KM.

[lo6exan, nokasas cBOI NyYLUNI 11 NOKA e4VIHCTBEHHbII
pesynbrat B MmapadoHe — 3:52:05! 3a uto nonyumn mefanb
1 COrpeBaloLLyto HaKNAKY + NakeTuK C efon ANA BOCCTaHOB-
NeHNA CUN N, KOHEYHO, HEBEPOATHDBIN 3apAgd SMOLNNA.

Cnepyiolie HeCKONbKO [Heli OFpOMHOe KONMYEeCTBO Jito-
Jei 6popuny no MaHX3TTeHy C mMepanamu Ha rpyau. YyTb
N He KaXXAblil CryyaiiHblii MPOXOXKWIA, 3amMeyas ee, roBOPUI:
«Congratulations!», Toxe camoe roBopunv NpoaaBLibl B Marasu-
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If | can make it
there, I'll make it
anywhere.

It's up to you,
New York, New
York, New York.
(F.Sinatra)

Hax 1 odu1LMaHTbI B pecTopaHax. bbino yepToBcKM NpuATHO. A
eLlle BCe KTO BblbexKan 113 4 YacoB 45 MUHYT MOITIU Ha Crieayto-
LM leHb HaWTV CBOE VIM# B CrieLanbHOM NpunoxeHun New
York Times, noceALeHHOM MapadoHy. A cBoe Haluen.

Yto0 60nblue Bcero nopasuno?

— Cratuctuka y4yactHukoB. Ewe B MockBe A nocmotpen
CKOJIbKO YUYaCTHVKOB BEXNT OT Kakol cTpaHbl: Poccua — 13
yenosek. TPMUHALLATDb yenoBek oT CTpaHbl C HaceneHnem
145 munnnoHoB. [anblue A nocmoTpen ABcTpanuio — 6bin
B LIOKe OT KONMYeCcTBa y4YacTHNKOB 13 3TON Janekou cTpa-
Hbl. inn BOT, Hanpumep, lfepmanHna — 33 cTpaHuubl no 100
yenosek. Hy nycTb gaxe Tonbko 2/3 BbiMrpanu yyactme—
[BE TblCAYM OBECTW yenoBek OT CTpaHbl C HaceneHnem
82 MunnnoHa.

Ham eLue ecTb Kyza pacTv 1 BOnsiowWaTb TeoOpeTuyeckue Jo-
3YHIM O CMOPTVBHOWN HaLMKW B peasibHOCTb.

Makc, a 3auem Te6e Boo6Le HY)KHO 6bI10 6eXKaTb 3TOT
mapa¢oH B Hblo-Wopke?)

— MHe y4acTo 3aJaloT TaKoW BOMPOC 1 A OTBEYAlD Ha Hero
cnosamu Ixxopgxa Mannopu. «[1oTomy YTO OH ecTb» oTBe-
TUN OH, Korfa y Hero cnpocunu «foyemy Bbl XOTUTE MOKO-
puTb dBEpecT?»=)

CBOMMM OLLyLLEHVAMY, OTKpbITUAMU 1 doTorpaduamm
Makc penntca 'y cebsa B 6nore zhurilo.livejournal.com. [ |
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C nio60oBbl0, peaaKkLuus.



